
PUBLIC WORKS
LABOR COMPLIANCE SEMINAR
Contractor Responsibilities

C a l i f o r n i a  L a b o r  C o m m i s s i o n e r ’ s  O f f i c e

D e p a r t m e n t  o f  I n d u s t r i a l  R e l a t i o n s



The following presentation is intended to summarize relevant portions of existing 
law in the Labor Code and California Code of Regulations, but those code sections, 
as interpreted by the courts, will govern actual enforcement.  The information 
contained in this presentation is a general overview of existing law or regulation.  
Any opinions expressed are solely those of the author/speaker and are not 
necessarily the official position of the Department of Industrial Relations (DIR), its 
Director, or any related public entity.  The information in this presentation is not 
intended as legal advice, and does not guarantee any outcome in specific 
enforcement or coverage proceedings within the jurisdiction of DIR.

C a l i f o r n i a  L a b o r  C o m m i s s i o n e r ’ s  O f f i c e
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Contractor Responsibilities

Labor Code 1771, 1725.5, and 1777.5
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Who is a Public Works Contractor?

Labor Code(s) 1720(1) and 1722.1
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Public Works Project

Construction

Alteration

DemolitionInstallation

Repair

Maintenance
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5Labor Code 1720

Preconstruction
• Design
• Site Assessment
• Feasibility Study
• Inspection 
• Land Surveying

Postconstruction
• Cleanup
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Pay Prevailing Wages

Labor Codes 1771, 1774 and 1813
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Bid Date 
(or Contract 

Date)

Determination 
Publish Date

Region / 
County

Classification / 
Craft

Prevailing Wage 
Determination Search
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Navigating Website Wage Determinations
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Navigating Website Wage Determination

Most recent journeyman wage determination published
Most recent apprentice wage determination published
Journeyman wage determinations published in prior periods
Residential wage determinations (current and prior periods)
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Navigating Website Wage Determination



Journeyman Wage Determinations
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Scope, Holiday, Travel, Increases

REGION

COUNTY
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Craft 1 
Required to 
use Craft 1

Craft 2 
Required to 
use Craft 2

1 
or 
2

Work Classification Overlap (Incidental Work)

14



Wage Determination Examined
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Wage Determination Examined
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Wage Determination Examined
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Basic Hourly Rates

Employer
Payments

Basic
Hourly
Rates

Basic
Hourly
Rate

Total Hourly Rate71.65+ 24.41 = 47.2447.24

Daily Overtime Hourly Rate (1 ½ X)
Saturday Overtime Hourly Rate (1 ½ X)

95.27+ 24.41 = 70.86X 1.5 =47.24

Sunday / Holiday Overtime Hourly Rate (2 X)118.89+ 24.41 = 94.48X 2.0 =47.24

24.41 = 8.00 + 5.66 + 7.31 + 0.67 + 2.77 18



Predetermined Increase
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Pay prevailing wage on any project receiving >$1,000 in 
public funds

Find prevailing wage determinations, set by the 
Director’s Office, on the web for each craft/classification

Be sure to include any predetermined increases to the rate, 
fringe benefits, and overtime rates as required by law
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Prevailing 
Wage
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Register as a Public Works Contractor

Labor Codes(s) 1725.5 & 1771.1 22

Public
Works
Project

Construction
(Includes 

Pre and Post)

Alteration

DemolitionInstallation

Repair

Maintenance



Fiscal Periods for Registrations
• Users can register/renew to be active during one, two, or 

three fiscal periods
• Fiscal periods cover periods from July 1 thru June 30
• $400 non-refundable fee per fiscal period

June 30,
2024

May 1,
2024

Early Renewal

Beginning of 
Fiscal Period
(Effective)

End of Fiscal 
Period

(Expiration)

July 1,
2025

End of Fiscal 
Period

(Expiration)

The Current Fiscal Period
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Navigating Website: Contractor Registration
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• Public Works Contractor Registrations are valid per legal entity
• A transition to different legal entity type will require a new registration

1 29

Public Works Contractor Registration
Legal Entities



Labor Code(s) 1776 and 1771.4

CPR
10 days

>1,000

eCPR
(XML file)
30 days
>15,000 M

>25,000 CADIR

eCPR
(Online Form)

30 days
>15,000 M 

>25,000 CADIR
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Maintain and Furnish
Payroll Records
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Form A-1-131



32

Form A-1-131
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Information contained in this file is confidential, preliminary, and pre-decisional
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Support Center



Register your company with DIR to bid on, be listed 
on bids for, or perform work on public works projects

Maintain active registration for every fiscal period 
you will engage in any of the above activities

Comply with all certified payroll record requirements
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Labor Code 1777.5
≥$30,000



Wage Determination Examined
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Contract Award Information

43
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Minimum Ratio Contract Award 
Information Maximum Ratio Journeyman On 

Duty

Box 1

Box 2

Box 3

One apprentice 
hour for every 
five journeyman 
hours

May be found in 
the apprenticeship 
standards under 
which the 
contractor has 
agreed to be 
bound by. 
Calculated at the 
end of the project 
and not on a daily 
basis.

Not Applicable

Not a CAC 
Regulation

Not a CAC 
Regulation but 

will enforce DAS 
approved 

apprenticeship 
standards

Apprentices must 
work with or 
under a 
journeyman at all 
times.

Must be sent to 
all applicable 
apprenticeship 
committees

May be sent only 
to apprenticeship 
committee that 
approved the 
contractor



Navigating Website
Apprenticeship Program Search

https://www.dir.ca.gov/databases/das/pwaddrstart.asp



Minimum Apprenticeship Ratio

Straight
Time 

Journeyman
Hours 

Worked

20%
Minimum

Apprentice 
Hours 

Required

47
LC 1777.5
CCR 230.1
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Minimum Apprentice Hours Required Example
#Craft 2#Craft 1

5001000Journeyman ST Hours Worked

200500Journeyman OT Hours Worked

Minimum Apprentice Hours Required

#Craft 2#Craft 1

100200Journeyman ST Hours Worked x 20%

All apprentice hours count towards 
the minimum ratio requirement
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Request for Dispatch of an Apprentice
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At Least 72 Hours' Notice Required

Total
Hours

Saturday/
Sunday/
Holiday
Hours

≥72 Hours 
of Notice

51CCR 230.1



SmitM1234

https://www.dir.ca.gov/das/appcertpw/AppCertSearch.asp 52



Effective Date
03-02-2016
12-25-2017

Occupation
* Cement Mason
* Cement Mason
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Wage Determination Examined
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987654

dir.ca.gov/CAC/trainingfund/Tfsearch.html 55
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Notify apprenticeship committees of contract 
award information

Employ apprentices in at least the minimum 
ratio, requesting dispatch if needed

Pay required training fund rate to the 
applicable committee(s) or CAC
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>$15,000
M
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Threshold

Condition

Requirement

Project
Cost

>1,000?

Applicable
Wage

Determination?

Pay
Prevailing Wage 

and Maintain CPR

Bid,
listed in bid,

or engaged in the
performance of a

public 
work?

Small
Project

Exemption?

Pay 
Prevailing Wage 

and Maintain eCPR

Register as
Public Works
Contractor

General/ 
Specialty
Contract
≥30,000?

Hire Apprentices 
and 

Submit DAS 140

Applicable
Wage

Determination?

Yes

Yes Yes Yes

No

Apprenticeable
Craft?

Yes

Yes
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ApprenticeshipContractor 
Registration

Prevailing 
Wage

≤$200 Per 
Calendar Day of 
Noncompliance 

Per Worker

Subcontracting With 
Unregistered Contractor 

$100/day 
$10,000/project

30,000

Engaged in Performance 
of Public Work Contract 

$100/day $8,000/project

≤$300 Per
Calendar Day of 
Noncompliance

Contractor Responsibilities

Labor Code 1771, 1725.5, and 1777.5
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General questions or system issues?
Labor Commissioner’s Office - publicworks@dir.ca.gov
• Provide screenshots and contact information for user experiencing the issues
• Identify details in the subject line

• PWCR (Public Works Contractor Registration)
• eCPR (Electronic Certified Payroll Reporting)
• Awarding Body (Project Registration)

The work I am engaged in requires prevailing wages, what is the applicable craft?
Office of the Director – Research Unit - statistics@dir.ca.gov
Request a wage determination.  Provide county, bid date, and scope of work

Is my specific project a public work? The work I am engaged in is innovative and not found in any scope 
of work provision, am I required to pay prevailing wages?
Office of the Director – Legal Unit - pwcoverage@dir.ca.gov
Request a coverage determination. Provide as much documentation as possible (contract, funding source, lease 
information, scope of work, etc.)

Thank you for attending!
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