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Disclaimer

The following presentation is intended to summarize relevant portions of 
existing law in the Labor Code and California Code of Regulations, but 
those code sections, as interpreted by the courts, will govern actual 
enforcement.  The information contained in this presentation is a general 
overview of existing law or regulation.  Any opinions expressed are solely 
those of the author/speaker and are not necessarily the official position of 
the Department of Industrial Relations (DIR), its Director, or any related 
public entity.  The information in this presentation is not intended as legal 
advice, and does not guarantee any outcome in specific enforcement or 
coverage proceedings within the jurisdiction of DIR.

California Labor Commissioner’s Office
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Public Works Project

Construction

Alteration

DemolitionInstallation

Repair

Maintenance
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Polling Question 1

Prevailing wage requirements apply on public works projects 
exceeding what amount?

a) $1,000

b) $15,000

c) $25,000

d) $30,000

42 Labor Code 1771
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Pay Prevailing Wages

Labor Codes 1771, 1774 and 1813
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Bid Date 
(or Contract 

Date)

Determination 
Publish Date

Region / 
County

Classification / 
Craft

Prevailing Wage 
Determination

Search
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Navigating Website
Wage Determinations
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Navigating Website
Wage Determination

Most recent journeyman wage determination published
Most recent apprentice wage determination published
Journeyman wage determinations published in prior periods
Residential wage determinations (current and prior periods)
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Navigating Website
Wage Determination
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Issue Date Vs. Effective Date
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Index Wage 
Determination

Issue
Date

Effective 
Date

For Projects
Advertised Between*

2023-1 General 02/22/2023 03/04/2023 03/04/2023 and 08/30/2023

2023-2 General 08/22/2023 09/01/2023 09/01/2023 and 03/02/2024

2024-1 General 02/22/2024 03/03/2024 03/03/2023 and 08/30/2024

Residential 12/01/2022 12/11/2022 12/11/2022 and 12/10/2023

Residential 12/01/2023 12/11/2023 12/11/2023 and 12/10/2024

*If project was not advertised, the contract date (a significant date) is used



Journeyman Wage Determinations
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Scope, Holiday, Travel, Increases

REGION

COUNTY
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Craft 1 
Required to 
use Craft 1

Craft 2 
Required to 
use Craft 2

1 
or 
2

Work Classification Overlap 
(Incidental Work)
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Wage Determination Examined
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Polling Question 2

The double asterisk (**) next to the expiration date on a wage 
determination signals:

a) The craft is apprenticeable

b)The project is exempt from apprenticeship requirements

c) No further rate changes ahead

d)An upcoming predetermined increase

162



Wage Determination Examined
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Polling Question 3
Given the information below, which one of the following options do not 
result in an underpayment of basic hourly wages?

a) Pay the worker $60 per hour and contribute $10 per hour in the 
form of fringe benefits

b) Pay the worker $50 per hour and contribute $10 per hour in the 
form of fringe benefits

c) Pay the worker $40 per hour and contribute $30 per hour in the 
form of fringe benefits

18

Basic Hourly Rate $50
Employer Payments (excluding training funds) $20

2



Polling Question 4
Only union contractors are required to pay the employer payment 
(fringe benefits) portion of the prevailing wage rate:

a) True

b) False

192



Wage Determination Examined
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Basic Hourly Rates

Basic
Hourly
Rate

Basic
Hourly
Rates

Employer
Payments

47.24 47.24 + 24.41 = 71.65 Total Hourly Rate

47.24 X 1.5 = 70.86 + 24.41 = 95.27 Daily Overtime Hourly Rate (1 ½ X)
  Saturday Overtime Hourly Rate (1 ½ X)

47.24 X 2.0 = 94.48 + 24.41 = 118.89 Sunday / Holiday Overtime Hourly Rate (2 X)

2 24.41 = 8.00 + 5.66 + 7.31 + 0.67 + 2.77



Polling Question 5

There is a predetermined increase of $3.25 to be allocated to wages 
and/or employer payments. For work that continues past the 
expiration date, you should:

a) Pay an additional $3.25 per hour in basic wages

b) Pay an additional $3.25 per hour in fringe benefits

c) Pay an additional $3.25 per hour in training funds

d) Contact the Office of the Director - Research Unit at 
statistics@dir.ca.gov and request the breakdown of the 
predetermined increase
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Predetermined Increase

2



Predetermined Increase

2



Office of the Director – Research Unit

Statistics@dir.ca.gov
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Polling Question 6

Which of the following should you do in order to comply with the 
requirements of a Labor Code 1776 request for certified payroll 
records?

a) Ensure the payroll records are certified under penalty of perjury

b) Ensure the payroll records include at least the same information 
identified in the DLSE Sample Payroll Reporting Form (A-1-131)

c) Ensure the payroll records are submitted within ten (10) calendar 
days from receipt of request

d) All of the above
261



Labor Code(s) 1776 and 1771.4

CPR
10 days
>1,000

eCPR
(XML file)
30 days
>15,000 M

>25,000 CADIR

eCPR
(Online Form)

30 days
>15,000 M 

>25,000 CADIR

Maintain and Furnish Payroll Records
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Form A-1-131
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Form A-1-131
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eCPR (XML File)
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eCPR (Online Form)
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Polling Question 7

I am a subcontractor performing work in an apprenticeable craft. 
The project cost is over $1,000, however, since the general 
contract is under $30,000 I am not required to make training fund 
contributions.

a) True

b) False

322



Wage Determination Examined
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987654

dir.ca.gov/CAC/trainingfund/Tfsearch.html2 34



STATE OF CALIFORNIA Gavin Newsom, Governor

CALIFORNIA APPRENTICESHIP COUNCIL
P.O. Box 420603
San Francisco, CA 94142-0603 
(415) 703-4920

Re: Training Fund Contribution Inquiry for:
ACME, Inc.
9876 Ocean Blvd
Long Beach, CA 90802

Lic.# 987654

To whom it may concern:

The California Apprenticeship Council hereby certifies that, according to transactions recorded as of August 25,
2019, the training fund contributions shown below have been received from the contractor above during the last
four years. The contributions are sorted by County, Check date, Project and Occupation.

County
Project

Los Angeles
SP-98765

Los Angeles
SP-98765

Occupation Check date Amount in $

Cement Masons 04/05/2017  97.92

Laborers 04/05/2017  142.14

If you have any questions please contact the Division of Apprenticeship Standards. trainingfund@dir.ca.gov

Glen Forman
for the Secretary, California Apprenticeship Council2 35
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Gavin Newsom, Governor

CALIFORNIA APPRENTICESHIP COUNCIL
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Re: Training Fund Contribution Inquiry for:

ACME, Inc.

9876 Ocean Blvd

Long Beach, CA 90802

Lic.# 987654

To whom it may concern:



The California Apprenticeship Council hereby certifies that, according to transactions recorded as of August 25, 2019, the training fund contributions shown below have been received from the contractor above during the last four years. The contributions are sorted by County, Check date, Project and Occupation.

County

Project

Los Angeles

SP-98765

Los Angeles

SP-98765

Occupation	Check date	Amount in $

Cement Masons	04/05/2017  	97.92

Laborers	04/05/2017  	142.14

If you have any questions please contact the Division of Apprenticeship Standards. trainingfund@dir.ca.gov



Glen Forman

for the Secretary, California Apprenticeship Council











image1.png



image2.jpg





Project
Cost

>1,000?

Applicable
Wage

Determination?

Pay
Prevailing Wage and 

Maintain CPR

Yes Yes

Threshold Condition Requirement
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Untimely Certified 
Payroll Submission

Prevailing Wage 
UnderPayments

≤$200 Per 
Calendar Day of 
Noncompliance 

Per Worker

$100 Per  
Worker per Day

Contractor Responsibilities

Labor Code 1775(a) (1) and Labor Code 1776(h)
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General questions or system issues?
Labor Commissioner’s Office - publicworks@dir.ca.gov
• System issues? Provide screenshots and contact information for user experiencing the issues
• Identify the system in the subject line.

• PWCR (Public Works Contractor Registration)
• eCPR (Electronic Certified Payroll Reporting
• PWC-100 (Project Registration)

The work I am engaged in requires prevailing wages, what is the applicable craft?
Office of the Director – Research Unit - statistics@dir.ca.gov
Request a wage determination.  Provide county, bid date, and scope of work

Is my specific project a public work? The work I am engaged in is innovative and not 
found in any scope of work provision, am I required to pay prevailing wages?
Office of the Director – Legal Unit - pwcoverage@dir.ca.gov
Request a coverage determination. Provide as much documentation as possible (contract, funding 
source, lease information, scope of work, etc.)

Thank you for attending!
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